
Key Development Areas
	Y Prevention, behaviour change & individual wellbeing: Develop the ability to address 

health and wellbeing needs using a whole-person approach that considers physical, 
mental, emotional and social factors, as well as the wider social determinants of health.

	Y Community Development: Build skills in working with individuals, groups and 
communities as equal partners, identifying strengths, assets and unmet needs, and 
supporting local resilience through collaboration with community organisations.

	Y Information, Advice or Guidance: Strengthen competence in understanding local 
services and resources, providing informed advice, managing referrals, reducing barriers 
to access, and helping people navigate complex health, care and community systems.

	Y Collaborative Working: Enhance the ability to build effective relationships across 
statutory, voluntary, community and private sectors, identify gaps in provision, and 
contribute to the development or coordination of services and initiatives that address 
health inequalities.

Community Health and Wellbeing Workers support individuals and communities to 
improve health, prevent ill-health and reduce inequalities by addressing the wider 
social determinants of health.   Working across settings and sectors, they take a 
holistic, strengths-based approach, partnering with people to understand what 
matters to them, build resilience, and remove barriers to accessing support. 

They connect individuals and communities to local services and resources, identify 
gaps in provision, and work collaboratively with statutory, voluntary and community 
organisations to develop solutions. 

L3 Community Health & Wellbeing Worker  

Duration
Total 15 Months

12 Months in Learning 
3 Months at EPA 

(End Point Assessment)

EPA
Demonstration of Practice 

Multiple Choice Test
Professional Discussion

Underpinned by a portfolio of evidence
Email us to get started 
office@activfirst.co.uk
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