
Key Development Areas
	Y Community Engagement: Use an empowered approach to inspire meaningful 

behaviour change, collaborating with various organisations to engage 
communities. 

	Y Programme Delivery: Design innovative sport and physical activity programmes, 
understand barriers to participation, and measure effectiveness and customer 
satisfaction. 

	Y Resource Management: Navigate the funding landscape for community sport 
initiatives, addressing public health and anti-social behaviour. 

	Y Health Awareness: Understand health detriments, promote healthy lifestyles, and 
leverage sport to address health inequalities and improve community well-being. 

	Y Communication Skills: Articulation in decision-making for programme design, 
writing successful funding bids, managing disruptive behaviour effectively, and 
adapting personal behaviours to ensure inclusivity and accessibility in service 
provision. 

A Community Sport and Health Officer plays a vital role in initiating behaviour 
change in local residents towards engagement in sport and physical activity 
in their area; creating opportunities that get more people, more active, more 
often. 

They will scope, organise and co-ordinate the delivery of different sessions 
for local communities to get more physically active. This will include 
demonstrating business acumen and navigating the financial landscape. 

L3 Community Sport & Health Officer

Duration
Total 18 Months

16 Months in Learning 
2 Months at EPA 

(End Point Assessment)

EPA
Workbased Observation 

Presentation and Q&A
Case Study Challenge

Panel Interview
Underpinned by a portfolio of evidence

Email us to get started 
office@activfirst.co.uk
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https://activfirst.co.uk
https://www.instagram.com/activfirstltd/
https://www.facebook.com/Activfirstltd/
https://www.linkedin.com/company/activfirst

