
Key Development Areas
	Y Assessment Planning and Practice: Understand how to plan inclusive 

evaluations, ensuring the key principles of assessment are adopted. Facilitate 
access to relevant information, advice, and guidance. 

	Y Feedback Communication: Provide timely, constructive feedback on 
assessment decisions to learners and relevant stakeholders using various 
communication methods. 

	Y Quality Assurance: Understand the purpose and process of the quality cycle, 
complying with organisational and legal requirements for managing personal 
information. Contribute to the standardisation, moderation and implementation 
of sustainable assessment practices. 

	Y Professional Responsibility: Operate ethically and legally whilst maintaining 
impartiality. Commit to improving your own professional standards and show 
resilience and adaptability in the face of challenges and changes. 

The role of a learning and skills assessor is to work effectively in educational and 
training settings, supporting the learner journey. They will evaluate candidates against 
established competency standards using various assessment methods. They plan and 
conduct assessments, provide feedback, set realistic learning goals, and refer learners 
to other professionals as needed.  

They contribute to quality assurance and standardisation efforts while maintaining 
ethical standards, confidentiality and professionalism.   

L3 Learning & Skills Assessor 

Duration
Total 16 Months

13 Months in Learning 
3 Months at EPA 

(End Point Assessment)

EPA
Practical Observation with Q&A

Profesional Discussion
Underpinned by a portfolio of evidence

Email us to get started 
office@activfirst.co.uk
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https://activfirst.co.uk
https://www.instagram.com/activfirstltd/
https://www.facebook.com/Activfirstltd/
https://www.linkedin.com/company/activfirst

